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ANNE I. YEN, Bar No. 187291
WEINBERG, ROGER & ROSENFELD 
A Professional Corporation 
1001 Marina Village Parkway, Suite 200 
Alameda, California 94501 
Telephone  (510) 337-1001 
Fax  (510) 337-1023 
E-Mail: ayen@unioncounsel.net 

Attorneys for Charging Party NATIONAL ASSOCIATION OF 
BROADCAST EMPLOYEES AND TECHNICIANS - 
COMMUNICATIONS WORKERS OF AMERICA, LOCAL 51, 
AFL-CIO 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

REGION 19 

NATIONAL ASSOCIATION OF 
BROADCAST EMPLOYEES AND 
TECHNICIANS, THE BROADCASTING 
AND CABLE TELEVISION WORKERS 
SECTOR OF THE COMMUNICATIONS 
WORKERS OF AMERICA, LOCAL 51, AFL-
CIO, 

Charging Party, 

and 

NEXSTAR BROADCASTING GROUP, INC. 
d/b/a KOIN-TV, 

Respondent. 

No. 19-CA-232897

CHARGING PARTY’S CROSS 
EXCEPTIONS 

No. Page Cross-Exception 

1. 7-8 The remedy and order are inadequate. 

2.  8 To the failure of the Administrative Law Judge to order the following 

remedies:   



2

1. As the normal and customary practice for represented employees 

to receive announcements from Respondent is by email and at 

monthly staff meetings, Respondent should be required to give 

notice of the Order using both of those methods; 

2. A permanent posting or alternatively, a posting at least as long as 

the time from when the violation began until the notice is posted; 

3. Inclusion of the notice with payroll statements; 

4. A mailing of the notice and the decision to all employees; 

5. A reading of the notice in which employees have an opportunity 

to inquire regarding the scope and effect of the remedy; 

6. Inclusion of an affirmative acknowledgement that the employer 

has been found to have violated the National Labor Relations 

Act by implementing unilateral changes in matters affecting 

hours and terms and conditions of employment without 

providing the Union with advance notice and opportunity to 

bargain, and an apology;  

7. Inclusion of the notice on company screensavers opening 

Windows or screens for all computers for the length of the 

posting period; 

8. An order to allow employees work time without loss of pay to 

read the decision and notice and to discuss with other employees. 

9. Deletion of the “Choose Not to Engage in Any of These 

Activities” language from the notice. 

10. Posting of the NLRB’s Employee Rights Poster for 5 years; 
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11. Posting the Notice on the company’s intranet and on its public 

website; 

12. Commanding Respondent to have the managerial representatives 

who authored the wrongful discipline to personally apologize to 

the affected represented employee.   

Dated:  August 12, 2020 WEINBERG, ROGER & ROSENFELD
A Professional Corporation 

By: ANNE I. YEN

Attorneys for Charging Party NATIONAL 
ASSOCIATION OF BROADCAST EMPLOYEES 
AND TECHNICIANS - COMMUNICATIONS 
WORKERS OF AMERICA, LOCAL 51, AFL-
CIO
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